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Goals:
● Introduce the NACE competencies. 
● Discuss how Idaho is using them in our program and 

the benefits we are seeing from using this national 
model.

● Reflect on how we can change our practices to better 
communicate our work and develop more intentional 
programs. 



The Scene
As a group, we recognize:

● That I am not the expert on this topic, I am inviting you 
to join me on a journey. 

● We all have room for improvement in our programs.
● We can all benefit from considering the ideas of others, 

and from reflecting and listening to our own genius.  



WARNING!
WE WILL BE SPENDING A LOT OF TIME REFLECTING 
AND JOURNALING IN THIS SESSION…



But First… A Game!
College and Career Telestrations:
1) Get in small groups of 5-6. 
2) Everyone gets a card.
3) The first person will draw a picture depicting the term that 

they are given. 
4) The next person will write the term they think that picture 

represents. 
5) And on… and on… and on.



Debrief

WHAT CAN WE LEARN FROM THIS GAME?

HOW IS THIS GAME SYMBOLIC OF OUR DAILY WORK?



Your program has a 
powerful story, and it is up 
to you to tell it. 



Grab A Partner...



National Association of Colleges 
and Employers

https://www.naceweb.org/


https://www.naceweb.org/


https://www.naceweb.org/


I

YOU 

THEY

https://www.naceweb.org/


● College Readiness
● Career Awareness
● Financial Aid/Financial Literacy
● Scholarships
● Life Skills/SEL
● Service Learning
● STEM Activities
● Individual Planning
● Rigorous/Advanced Coursework



Financial Aid/Financial Literacy





Service Learning





Life Skills/SEL



7.3 
Demonstrate 
integrity and 
personal 
accountability.



How has Idaho Benefitted?
● Greater Opportunity for Support and Collaboration
● Better Communication

○ Neutral ground
○ Unified language across programs
○ Telling our own powerful story
○ No more “Fun Bus”

● More Intentional Programming
○ Switch from an activity-based mindset to a 

skills-based mindset.



COMPETENCY & 
BEHAVIOR/SUBSKILL

INTENT/
COMMUNICATION

ACTIVITY TYPE/ 
PROGRAM 

COMPONENT
ADAPTATIONS/AGING 

WITH STUDENTS



CAREER AND SELF 
DEVELOPMENT
Proactively develop oneself 
and one’s career through 
continual personal and 
professional learning, 
awareness of one’s 
strengths and weaknesses, 
navigation of career 
opportunities, and 
networking to build 
relationships within and 
without one’s organization.



COMMUNICATION
Clearly and effectively 
exchange information, 
ideas, facts, and 
perspectives with persons 
inside and outside of an 
organization.



CRITICAL 
THINKING
Identify and respond to 
needs based upon an 
understanding of situational 
context and logical analysis 
of relevant information



EQUITY AND 
INCLUSION
Demonstrate the awareness, 
attitude, knowledge, and 
skills required to equitably 
engage and include people 
from different local and 
global cultures. Engage in 
anti-racist practices that 
actively challenge the 
systems, structures, and 
policies of racism.



LEADERSHIP
Recognize and capitalize on 
personal and team 
strengths to achieve 
organizational goals. 



PROFESSIONALISM
Knowing work environments differ 
greatly, understand and 
demonstrate effective work habits, 
and act in the interest of the larger 
community and workplace.



TEAMWORK
Build and maintain collaborative relationships to work effectively toward common goals, while 
appreciating diverse viewpoints and shared responsibilities.



TECHNOLOGY
Understand and leverage technologies ethically to enhance efficiencies, complete tasks, and 
accomplish goals.



START WRITING YOUR 
PROGRAM’S POWERFUL STORY
TAKE A COUPLE OF MINUTES TO START CRAFTING HOW YOU 
WOULD EXPLAIN YOUR PROGRAM TO SOMEONE WHO ISN’T 
FAMILIAR WITH WHAT YOU DO.


