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2023 Survey – Question 9
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The cost to attend college is too high for most people in my
community.

Education beyond high school offers pathways for upward
economic mobility.

Montana’s investments in colleges and universities benefit the 
state.

Attending college provides individuals with benefits beyond just
economic benefits.

Higher education benefits communities in Montana beyond just
those who get degrees.

Individuals earning college degrees is good for society.

Getting a college degree leads to a better career.

There isn’t a lot of help to pay for college

Montana should spend more tax dollars on higher education.

The cost of college is worth it in the long run.

Earning a college degree helps promote good citizenship.

Higher education in Montana is fine how it is.

Resident Agreement With Higher Education Statements

Disagree strongly Disagree somewhat Agree somewhat Agree strongly

Survey findings suggest that 
Montanans' shared 
commitment to access is 
grounded in the belief that a 
college degree is good for 
individuals and good for the 
state.

84% of Montanans believe 
education beyond high school 
offers pathways for upward 
economic mobility.

77% of Montanans believe 
that higher education 
benefits communities beyond 
just those who get degrees.
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Earning a college degree provides a path to a better job and 
greater economic opportunity.



Most of the state's 
residents said that 
communities 
benefit  when locals earn 
college degrees and when 
degree holders move to 
their community.

College degrees contribute positively to communities.
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'… people from here earn a college degree.

'… people who earn college degrees decide to 
live here.

"My Community Benefits from..."

Disagree strongly Disagree somewhat Agree somewhat Agree strongly
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An apprenticeship program (an education model that
combines paid, structured on-the-job training with classroom

learning)

A career or technical certificate program (education in job-
specific skills meant to prepare students for a specific career)

An apprenticeship program if it also leads to an associate or 
bachelor’s degree

An associate degree program

A bachelor’s degree program

None of the above - enter the workforce directly without
pursuing a college degree or certificate

Residents Would Feel Comfortable Sending a Friend or Relative to... 

Disagree strongly Disagree somewhat Agree somewhat Agree strongly

Montanans particularly 
value education 
programs with work-
based component.

Most Montanans also 
disagree that they would 
recommend entering the 
workforce without any 
sort of college degree or 
certificate. 
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Montanans value postsecondary opportunities that include 
experiential learning.



Large shares of recent 
community college 
students surveyed by 
Strada indicated a 
preference for short-term 
training pathways. 

The Value of Community Colleges – Recent Students Motivations and Outcomes, Strada Education Foundation,  2024 
https://stradaeducation.org/wp-content/uploads/2023/09/090723-PV_report.pdf 

When surveyed, older students indicate a growing preference 
for shorter training pathways

https://stradaeducation.org/wp-content/uploads/2023/09/090723-PV_report.pdf


1.8% of working age 
Montanans without a 
degree report being 
enrolled in college. 
Nationally, 3.3% are 
enrolled.

Montana Labor Day Report 2024, Montana Department of Labor and Industry, 2024; Avg. wage added  from IPUMS ACS 2022 1-year estimates.
https://lmi.mt.gov/_docs/Publications/LMI-Pubs/Labor-Market-Publications/LDR24_Final.pdf 

Montana lags in enrolling its more than 200,000 working-age 
adults without a credential. 

$74,436

Avg. Wage

$46,460

$36,132

$$23,199

https://lmi.mt.gov/_docs/Publications/LMI-Pubs/Labor-Market-Publications/LDR24_Final.pdf


To Reach Students-We Must:
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BE AFFORDABLE BE FLEXIBLE COMBINE WORK 
AND SCHOOL

SHOW 
RELEVANCE



KEY INITIATIVES
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KEY INITIATIVES
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Partnership with Ed Design 
Lab - The Montana Year to 
Career Initiative maps 
pathways of stackable 
credentials to streamline the 
skills most relevant for 
immediate employment in 
high-demand industries 
while also mapping those 
credits on a track to 
an advanced degree. These 
short-term credential 
pathways offer cost-
effective, low-barrier entry to 
higher education programs 
and provide multiple off-
ramps and on-ramps for 
realized value.

MUS Sprint Degrees are accelerated 
degree programs designed to support 
Montana’s workforce in the highest 
need areas.  Through curriculum 
redesign and year-round course 
schedules, students are able to 
graduate faster and enter the workforce 
sooner.  Additionally, Sprint Degrees are 
designed and supported by Montana 
industry.  Industry partners are asked to 
support students through 1) tuition 
assistance 2) clinical and work-based 
learning placement 3) future 
employment or a combination of the 
three. By increasing affordability and 
shortening time to degree, MUS Sprint 
Degrees make the value of higher 
education more accessible to more 
Montanans.

Credit for Prior Learning saves 
time and money for students by 
awarding credit for college-level 
learning acquired outside of the 
classroom, valuing the lived 
experiences of diverse learners. 
The MUS has partnered with 
CAEL to establish processes 
that evaluate and formally 
recognize learning that has 
occurred outside of the 
traditional academic 
environment, granting college 
credit for earned industry 
recognized credentials and 
other demonstrated skills 
earned while in the workforce. 



Designed withIssued by

University of Montana Colleges 
A Micro-Pathway to Become a Certified Clinical Medical Assistant 
DRAFT

CREDENTIALS EARNED 

Duration: 3 Months 
Offered in non-credit

Validated by regional 
employers including:

Bitterroot Health
Barrett Hospital

Providence Medical Group

Certified Clinical Medical 
Assistant

Clinical Externship

Mental Health First 
Aid

CCMA Exam 
Certification

Program Overview: This program trains students to assist physicians by 
performing functions related to the clinical responsibilities of a medical office. 
Instruction includes preparing patients for examination and treatment, routine 
laboratory procedures, diagnostic testing, technical aspects of phlebotomy, and 
the cardiac life cycle. 
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(ASN) Associate’s of 
Science, Nursing

(BSN) Bachelor’s of 
Science, Nursing

Ensuring all learning counts, the 
collaborative work with CAEL around 
credit for prior learning can support the 
development of processes and best 
practices for assessing common learning 
experiences equating to credit hours that 
can be applied towards micro-pathways, 
sprint degrees, and other programs.

Continued learning experiences, in the 
form of sprint degrees and other 
academic programs, establish on and off 
ramps for l(earners) to upskill and earn 
degrees and credentials while growing in 
their career field. 



Meeting Industry Needs
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The T Profile 
Session Supports 

Employers In 
Identifying:

Durable Skills Technical Skills Credentials 
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Spreading the Word
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Marketing 

Develop and distribute 
templates for marketing 

and recruitment collateral 
that colleges can tailor to 

their needs and brand.

Design and launch a 
marketing email campaign 

to market the micro-
pathway programs. 

Explore system level 
marketing strategies and 
create a plan to ensure 

there is system-to-college 
webpage synergy.



What types of data are needed?



For more information or if you have 
questions, please contact: 

amclean@montana.edu
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