MONTANA BOARD OF REGENTS OF HIGHER EDUCATION
Policy and Procedures Manual

SUBJECT: COMPENSATION

Policy 806.1 — Supervising Teachers; Payment
Adopted: May 30, 2008; Revised: March 2023

I. Board Policy

The Montana Board of Regents recognizes that the Montana University System’s success in preparing
teachers for the State’s elementary and secondary schools depends on the support and assistance of the
school districts and the individual K-12 teachers or personnel (hereinafter referred to as teachers) who
supervise and/or evaluate student teachers. The Board of Regents also realizes that teacher education
programs in the System utilize the same schools and districts to place their student teachers, so some
uniformity in compensat|on is deS|rabIe to av0|d unfalr competltlon in those placements Euﬁhe#the

II. Procedures.
To implement Board policy, the following procedures shall be followed:

A. Montana University System (MUS) educator preparatory programs shall compensate a
cooperating/supervising teacher in a K-12 school and university field supervisors at a rate agreed upon by

the Montana CounC|I of Deans of Education (MCDE) DHH-HQ—E&”—S&mGStSFGf—S%‘GF@%‘QH—HH-mb&F&d—y&GF

B. The compensation shall be in the form of cash stipends, course credit opportunities, tuition assistance,
other professional development programs, or any combination thereof. Regardless of the form, the
compensation will have a uniform, base value, which shall be determined as part of the a periodic review
conducted by the Office of the Commissioner of Higher Education (OCHE) in collaboration with MCDE.

HISTORY:

Iltem 139-101-R0508 approved by the BOR May 30, 2008.
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