ITEM 136-100-R0707 - Staff; Office Commissioner of Higher Education July 11, 2007
SALARY
BASE
(Based on 1.0 FTE, FY (N)ew or Effective TERTRE
unless noted) Stipend (R)eplacement % Actual | (Indicate end Special (Change
NAME (Last, First) Dept. From: | To: From: | To: & Date/Hire | Change FTE | date if temp) Reason Conditions only)
I. NEW HIRES
A. Administrators/Professionals/Coaches
GRAHAM, Robin Chief Financial Officer GSL 74983 70,000 R 1 6/18/2007 NT
Wing
TIETZ, LeahJo Director of Worker's Comp & OCHE 62,000 N 1 6/11/2007 NT
Risk Mgmt.
TOTALS 62,000
Il. CHANGES
A. Administrators/Professionals/Coaches
TREVOR, Tyler :FR: Dir. of Inst. Info. and OCHE 106,026 115,000 R 8.46% 7115/07 P NT
Research D. Gibson
TO: Associate Commissioner
CLINARD, Jan FR: Director, Academic Initiatives OCHE 62109 64109 3.22% 7/21/2007 E - Internal Equity NT
TO: (No Change) (per salary guidelines
for contract
professionals).
TOTALS 168,135 179,109 6.53%
11l. ONE TIME BONUS ONLY
A. Administrators/Professionals/Coaches
NONE
C. Post-Retirement
SALARY
(Based on .33FTE)
NAME (Last, First) TITLE/RANK Dept. (AY unless noted) TERM OF HIRE
NONE
Ill. End of Employment / Leaves (Report only non-renewals per 711.1 and Leaves of Absence)
REASON
NAME (First, (If Leave of
Last) Title/Rank Dept. Effective Date Absence)
A. Administrators/Professionals/Coaches
WING, Karen Chief Financial Officer GSL 6/30/2007 |
LEGEND
TENURE: *IMPORTANT NOTE: Additional Comp is reported annually in September
NT = Nontenurable
P = Probationary " Subject to continuation of federal funds, proprietary funds and/or grants.
T =Tenured
SALARY ADJUSTMENTS:

P = Promotion

L = Lump Sum Bonu
M = Merit

R = Retention

N = Normal

O = Other/Specify

EXTRA COMPENSATION:
T = Teaching
R = Research
G = Grant Administration

O = Other (provide brief explanation)




