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	Premium Plan	 	Basic Plan	

	 Premium Plan		  Basic Plan - Preventive Coverage

Who May be Enrolled & 
Monthly Premium

	Employee Only		  $43
	Employee & Spouse/Adult Dep.	 $81
	Employee & Child(ren)		  $81
	Employee & Family		  $115

Preventive and Diagnostic 
Services

	Twice Per Benefit Year
	Initial and Periodic oral exam
	Cleaning
	Complete series of intraoral X-rays

Basic Restorative Services 	Amalgam filling
	Endodontic treatment
	Periodontic treatment
	Oral surgery

Maximum Annual Benefit $1,500 per covered individual $750 per covered individual

Major Dental Services 	Crown
	Root canal
	Complete lower and upper denture
	Dental implant 
	Occlusal guards

Removal of impacted teeth 	Covered benefit

Orthodontia 	Available to covered children and 
adults

	$1,500 lifetime benefit

	Employee Only		  $17
	Employee & Spouse/Adult Dep.	 $32
	Employee & Child(ren)		  $32
	Employee & Family		  $46

	Twice Per Benefit Year
	Initial and Periodic oral exam
	Cleaning
	Complete series of intraoral X-rays

	Not covered

	Not covered

	Covered benefit

	Not covered

Choices offers two Dental plan options:

 

As you decide between these dental plans, keep in mind that the Dental plan is now an annual enrollment benefit and your election 
will remain in effect until the next annual enrollment (unless you have a change in status).

The two Choices Dental plans have different monthly premiums and different benefits.

Dental Plans At-A-Glance 
The following chart provides highlights of your Dental plan options.

Dental Plan
Administered by Delta Dental Insurance Company (Delta Dental)

Telephone:  1-866-579-5717 
or visit us at www.deltadentalins.com/mus

Your Orthodontic Benefits
The Choices Premium Plan provides a $1,500 lifetime orthodontic benefit per covered individual.  Benefits are paid at 50% of 
the allowable charge for authorized services. Treatment plans usually include an initial down payment and ongoing monthly fees.  
If an initial down payment is required, Choices will pay up to 50% of the initial payment, up to 1/3 of the total treatment charge.  
In addition, Delta Dental (our dental plan administrator) will establish a monthly reimbursement based on your provider’s 
monthly fee and your prescribed treatment plan.
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Unexpected events, such as accidents or 
illness, can catch us off guard at any age, 
any time. This can often lead to financial 
and emotional hardship. Many believe 
that our health insurance covers long term 
care situations when, in most cases, it does 
not. We may be left thinking we should 
have planned better. Long Term Care 
Insurance is designed to pick up where 
our health insurance leaves off. You may 
never need long term care. However, this 
year about nine million men and women 
will need long term care. By 2020, 12 
million Americans will need long term 
care. Most will be cared for at home. A 
study by the US Department of Health 
and Human Services indicates that people 
who reach age 65 have a 40 percent chance 
of entering a nursing home. About 10 

percent of the people who enter a nursing 
home stay there five years or longer. The 
Montana University System offers the 
opportunity to purchase Long Term Care 
Insurance from Unum Life Insurance 
Company of America a subsidiary of 
Unum Provident.

New employees can enroll in LTC 
within 30 days of employment without 
demonstrating evidence of insurability. 
Continuing employees, spouses, retirees, 
and grandparents can enroll in our group 
LTC insurance with medical underwriting 
at any time. During this open enrollment 
period, employees who missed the 
opportunity when they were hired may 
purchase for the first time. 

Long Term Care Insurance

Provided by UNUM Life Insurance Company 
1-800-227-4165    www.unum.com

AT-A-GLANCE
Who is Eligible
Employees, retirees, spouses, parents, 
and parents-in-law are eligible for 
the Long-Term Care Insurance Plan. 
This plan may be elected, changed, or 
dropped at anytime.

Enrollment
If you would like to sign up for the Long 
Term Care Plan, contact your campus 
Human Resource Department for an 
enrollment kit. 

	 Options		 Choices

Care Type				  
Plan 1		  Facility (nursing home or assisted living)
Plan 2		  Facility + Professional Home Care (Provided by a licensed home health organization)
Plan 3		  Facility + Professional Home Care + Total Home Care (Care provided by anyone, including family members)

Monthly Benefit
Nursing Home	 $1,000-$6,000
Assisted Living	 60% of the selected nursing home amount
Home Care	 50% of the selected nursing home amount

Duration
3 years	 3 years Nursing Home	 or 5 years Assisted Living	 or  6 years Home Care 
6 years	 6 years Nursing Home	 or 10 years Assisted Living	 or 12 years Home Care
Unlimited	 Unlimited Nursing Home	 or  Unlimited Assisted Living	 or Unlimited Home Care

Inflation Protection
Yes		  5% compounded annually
No		  No protections will be provided

		


