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Rural Employer Generated Projects 

• Curricular Redesign  
o Nursing Curriculum Developed, Approved and Implemented 
o Allied Health Core Curriculum Development  
o Distance Delivery Models Developed and Implemented 

 
• Registered Apprenticeships 

o Curriculum Recognized by both Dept. of Labor and Industry and MUS 
o 48 apprentices - 17 sites  
o CNA Specialty Certificates 

 Restorative Care; Dementia; Mentorship; Acute; End of Life  
o Behavioral Health Aide Apprenticeship  
o Medical Billing and Coding Apprenticeship 
o Phlebotomy Apprenticeship  

 
• Clinical Resource Register Nurses (CRRN) 

o RNs work in collaboration with RN Faculty Clinical Coordinators to supervise 
students in rural areas 

 
• CNA Success Skills Video Modules 

 
• The HealthCARE Montana LEAD Program 

o Fostering Self-Awareness for Workplace Success 
o On-site RN coordinates daily professional development check-ins 
o Discussions include debrief of past patient needs/issues or special topics 

 
• Additional Provider Training 

• Preceptorship and CRRN Training 
o 14 facilities participating 

• Training Rural Nurses to serve as Practical Nursing Lab and Clinical Instructors 
 

Student Support Opportunities: Coaching, Advising, Mentoring and Tutoring 


